
MOTION OPTIONS - FUND STRUCTURE

1.  Accept the Task Force’s recommendation to retain the following special revenue fund(s):

1.  Transportation fund
2.  Tuition fund
3.  School food services fund
4.  Impact aid fund
5   Interlocal cooperative fund
6.  Compensated absences fund

2.   Accept the Task Force’s recommendation to retain, rename and divide the miscellaneous
programs fund  into two new funds:

a.   Federal programs fund
b.   State and private programs fund

3.  Accept the Task Force’s recommendation to retain the following funds until completion of the
facilities assessment, then revisit the issue of whether these funds should be consolidated into one
Capital Projects Fund:

1.  Building Fund 
2.  Building Reserve Fund 

3.  Bus Depreciation Fund 
4.  Lease Rental Agreement Fund

4.   a. Eliminate the technology fund effective July 1, 2006 and use “timber money” to fund the
general fund components.  Allow districts  to continue levying technology levies already approved
by voters, deposit the proceeds into the Building Reserve Fund and use for major technology
projects involving capital outlay. 

-  OR - 

   b.    Continue to earmark  “timber money” to be used for major technology projects involving
capital outlay.  Rename the Technology Fund to the “Capital Projects Fund” and deposit the “timber
money”and technology levies already approved by voters  in that fund.

 5. Accept the Task Force’s recommendation to eliminate the following school district fund(s) 
effective July 1, 2006:

 1.  Flexibility fund

2.  Litigation reserve fund
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3.  Traffic education fund

4.  Metal mines fund

5.  Mining impact fund

THE COMMITTEE’S PREVIOUS MOTIONS ON GENERAL FUND COMPONENTS THAT
INVOLVE STAFFING, FUND THE EMPLOYER SHARE OF BENEFITS FOR THOSE STAFF IN
THE GENERAL FUND AT A RATE OF 16.5 % OF SALARIES.  

6. In order to ensure that districts have funding available to pay the employer share of
employee termination payouts, accept the Task Force’s recommendation to expand allowable
uses of money transferred to the compensated absences reserve to apply to all school district
employees paid from non-federal funds.

7.    Accept the Task Force’s recommendation to require the funding components that include
salaries and benefits, be adjusted when benefit rates are increased in state or federal law. 
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