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HOUSE BILL NO. 735
INTRODUCED BY FISHER
BY REQUEST OF THE HOUSE JOINT APPROPRIATIONS SUBCOMMITTEE ON CORRECTIONS AND
PUBLIC SAFETY

A BILL FOR AN ACT ENTITLED: "AN ACT EEHWHINATING REVISING THE JOB REGISTRY FOR STATE
EMPLOYEES WHOSE POSITIONS ARE ELIMINATED AS A RESULT OF PRIVATIZATION,
REORGANIZATION, OR REDUCTION IN FORCE; AMENDING SECTION 2-18-1203, MCA; AND PROVIDING
AN EFFECTIVE DATE."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. Section 2-18-1203, MCA, is amended to read:

"2-18-1203. General protection —job—register—sentority preference. (1) An employee whose

position is eliminated as a result of privatization, reorganization of an agency, closure of or a reduction in force

at an agency, or other actions by the legislature is entitled to:;

—bj(A) accessto any job retraining and career development programs provided by the state through the
Job-Fratning-PartnershipAet service delivery areas dislocated worker programs under the Workforce Investment

Act of 1988, 29 U.S.C. 2801, et seq., provided that the employee begins participating in a program within 1 year

after the elimination of the employee's positionz—and; AND

(B) INCLUSION IN A SPECIAL JOB REGISTER FROM WHICH ALL AGENCIES MAY ATTEMPT TO HIRE EMPLOYEES PRIOR

TO SEEKING APPLICATIONS FROM THE GENERAL PUBLIC. NOTHING IN THIS SECTION REQUIRES AN AGENCY TO ATTEMPT

TO HIRE EMPLOYEES FROM THE SPECIAL JOB REGISTER PRIOR TO SEEKING APPLICATIONS FROM THE GENERAL PUBLIC.

AN EMPLOYEE'S ELIGIBILITY TO PARTICIPATE IN THE JOB REGISTER TERMINATES 2 YEARS FROM THE EFFECTIVE DATE OF

THE EMPLOYEE'S LAYOFF OR 2 YEARS FROM THE DATE OF THE EMPLOYEE'S COMPLETION OF JOB TRAINING PROVIDED

UNDER SUBSECTION (1)(A), WHICHEVER IS LATER.
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3)(2) Each state agency shall pay to the department of labor and industry a set amount that is equal

to the department's average cost of providing the retraining and development services for state employees in
the previous fiscal year for each involuntarily terminated state employee who requests access to any job training

and career development program provided by the department.”

NEW SECTION. Section 2. Effective date. [This act] is effective July 1, 2003.

-END -
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