FISCAL NOTE

Bill #: HB0271

Primary Sponsor: Gallik, D

Title: Livable wage for families

Status: As Introduced

Sponsor signature Date Chuck Swysgood, Budget Director Date
Fiscal Summary
FY 2004 FY 2005
Difference Difference
Expenditures:
General Fund $49,228 $45,092
Revenue:
General Fund $0 $0
Net Impact on General Fund Balance: ($49,228) ($45,092)

[[] Significant Local Gov. Impact

[] Included in the Executive Budget
[[] Dedicated Revenue Form Attached

X]  Technical Concerns

[] Significant Long-Term Impacts
X]  Needs to be included in HB 2

Fiscal Analysis

ASSUMPTIONS:
Department of Labor and Industry

1. Although DOLI is unable to estimate the number of businesses who receive public assistance, a significant
workload is anticipated with a new program. Given current staffing levels at the Employment Relations
Division, 1.00 FTE, grade 14 compliance specialist, will be needed for enforcement and compliance

activities associated with this program.

2. Tt is assumed that enforcement will become an issue on October 1, 2003, when this bill is effective, yet the
FTE will be needed for the full fiscal year to prepare the processes and forms for the new program.
3. Approximately $1,200 per year for prosecuting and legal costs are expected to be incurred in the

enforcement of this bill. The balance of

the operating costs are associated with startup costs in FY 2004

and then ongoing operating costs associated with printing, mailing, travel and indirect pool costs allocated

to every position in the department.



Fiscal Note Request HB0271, As Introduced
(continued)

FISCAL IMPACT:
FY 2004 FY 2005

Department of Labor and Industry
Employment Relations Division Difference Difference
FTE 1.00 1.00
Expenditures:
Personal Services $37,616 $37,616
Operating Expenses 11,612 7,476

TOTAL $49,228 $45,092
Funding of Expenditures:
General Fund (01) $49,228 $45,092
Net Impact to Fund Balance (Revenue minus Funding of Expenditures):
General Fund (01) ($49,228) ($45,092)
TECHNICAL NOTES:

1. Depending on the form of tax credit or abatement, it may not be known until the end of the tax year
whether the employer actually receives or uses the credit abatement. As such, it may be difficult to
monitor whether an employer is subject to the act, and at what point in time the “public financial
assistance” is deemed to attach.

2. As drafted, the Department of Labor does not have rulemaking authority with respect to the act because
the rulemaking authority in existing law only addresses the individual parts of Title 39, Chapter 3, rather
than Chapter 3 as a whole.

3. The act does not specify the remedy (or enforcement mechanism) in the event an employer fails to return
to the financing agency or lending institution the amount of public financial assistance owed as a result of
having made a violation, as provided in Section 4, subsection (1).



