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More Money In the Pocket of State Employees

GOP Schweltzer | Difference GOP Schweltzer | Difference |
Additional } 'Additional
Moneyin | Moneyin | o
- State State . Actual
Employee | Employee Actual GOP Schweitzer
Current Pay Pocket Pocket $ Salary % Increase Salary % Increase |- % Increase
13,000 4,368 3,198 1,170 15,912 T 224%1 % 15,193 . 16.9% 5.5%
15,000 4,368 3,198 11706 17,912 19.4%) $ 17,193 14.8% 4.8%
17,000 4,368 3,198 1,170 19,912 17.1%] $ 19,193 12.9% 4.2%
19,000 4,368 3,198. 1,170 21,912 15.3%1 % 21,193 11.5% 3.8%
21,000 4,368 3,198 1,170 23,912 13.9%f $ 23,193 10.4%} 3.4%
23,000 4,368 3,198 1,170 25,912 12.7%) % 25,193 9.5% 3.1%
25,000 .A.mmm ‘3,108 1,170 27,912 11 .m,,xj $ 27,193 8.8% 2.9%
27,000 4,368 3,198 1,170 29,912 10.8%] $ 29,193 8.1%} 2.7%
29,000 4,368 3,308 1,060 31,912 10.0% 31,216 7.6% 2.4%
31,000 4,368 3,536 832 33,912 9.4% 33,368 7.6% 1.8%!
33,000 4,368 3,764 604 mm.b._w © 8.8% 35,521 7.6% 1.2%
35,000 4,368 3,899 469 37,912 8.3% 37,674 7.6% 0.7%
37,000 30,912° 7.9% 39,827 i
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mm:oE__uczaoomﬁ..mosimmﬁo...m_u_m: as amended HB13 = $36.03 million _ .
General Fund Cost - GOP Plan as amended HB268 = $36.9 million , .
Total State Employees under HB2 = 12,000

Total Receiving more under GOP Pian = 9000

% of employees receiving more on GOP Plan = 72%
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Article published Feb 2, 2005
Parties should work together for best pay plan

Where were the Republicans over the past 10 years when Montana state employees' pay lagged?

It's a fair question, considering the small increases those workers got — if any — during the decade in which
the GOP held the governor's office and both houses of the Legislature.

And it's a question that Democrats asked in Helena in the past week when Republicans came up with a fairly
generous alternative to the pay plan negotiated by the Schweitzer administration and state workers.

The Republicans' proposal wasa surprise, not so much because they came up with one — in an evenly
divided House, that might have been expected. '

Rather it was a surprise because it was in some ways more progressive than the plan worked out by
Democrats.

~ We editorialized a couple of weeks ago that the deal struck by the new governor and his employees was a
good one, and-it is.

It gives all state employees raises of at least 7.6 percent over the two-year budget period. What we especially
liked was that workers at the lower end of the scale — below $29,000 a year — would get even more, upto a
16.9 percent hike, or $3,198, for workers making $13,000.

The small increases of the past few years have been more painful to those workers, many of whom are barely

scraping by while performing functions that often are the most thankless in government. They deserve good
raises.

Now along come the Republicans with a proposal to tilt the Increases even more.

Their proposal is as simple as it can be to describe: It would give every state worker an increase of $4,368
over two years.

But the effect of that simple hike is more complicated and very different than the sliding scale approved by the
unions and Schweitzer. :

Compared with the Democrats’ plan, it means bigger percentage pay hikes for state workers making less than
$39,000, and the percentages grow as the pay levels get lower.

The worker making $13,000 who'd get a raise to $16,198 under the governor's plan would see pay rise to
$17,368 under the Republican alternative — 22.4 percent over two years.

At the same time, the flat GOP hike is substantially less rewarding for workers at the top of the scale. An

employee making $63,000 a year now would see that rise to $67,368 over two years — still pretty good at 4.6
percent, but less than the $70,018 he or she would get under the negotiated plan.

We're not saying workers at the high end of the scale aren't worth it, but if need Is a criterion, it's unilikely
they're in straits as dire as their colleagues at the low end.

http://www.greatfallstribune.com/apps/pbes.diVarticle? AID=/20050202/OPINIONC1/50202... 2/2/2005
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So, politics aside, and recognizing that it might be tough to unring the bell struck by a negotiated labor

agreement (and acknowledging that that agreement has much to recommend it), we find ourselves preferring
the effects of the GOP proposal.

Could this be an opportunity to reach across the aisle? A missed opportunity?

http://www.greatfalistribune.com/apps/pbes.dil/article? AID=/20050202/OPINION01/50202... 2/2/2005



