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History: En. Sec 1, Ch. 96, L. 1915; re-ern. Sec. 2817, R.CM. 1921; re-en. Sec. 2817, RCM. 1935; R.CM. 2 .

1947, 92-102; amd. Sec. 52, Ch. 397, L. 1979. EXH‘B!T :

Cross-References ‘ 3.3~ o5

Compensation plan No. 1, Title 39, ch. 71, part 21. : DATE. i
Compensation plan No. 2, Title 39, ch, 71, part 22. Y ‘S’_L_-—-——*" B
Compensation plan No. 3, Title 39, ch. 71, part 23, 8B "o

39-71-103. Compensation provisions. The compensation provisions of this chapter,
whenever referred to, shall be held to include the provisions of compensation plan No. 1, 2,0r3

and all other sections of this chapter applicable to the same or arty part thereof.
History: En. Sec. 1, Ch. 96, L. 1815; re-en. Sec. 2818, R.CM. 1921; re-en. Sec. 2818, R.CM. 1935; R.C.M.
1947, 92-103.

39-71-104. Repealed. Sec. 68, Ch. 464, L. 1987.
History: - En. Sec. 24, Ch. 86, L. 1915; re-en. Sev. 2064, R.CM. 1921; re-en. Sec. 2964, RCM. 1935; RCM.
1947, 92-838.

39-71-105. Declaration of public policy. For the purposes of interpreting and applying
Title 39, chapters 71 and 72, the following is the public policy of this state: _ :

(1) It is an objective of the Montana workers' compensation system to provide, without
regard to fault, wage supplement and medical benefits to a worker suffering from a work-related
injury or disease. Wage-loss benefits are not intended to make an injured worker whole; they are
intended to assist a worker at a reasonable cost to the employer. Within that limitation, the
wage-loss benefit should bear a reasonable relationship to actual wages lost as a resuit of &
work-related injury or disease.

{2) " A worker's removal from the work force due to a work-related injury or disease has a
negative impact on the worker, the worker's family, the employer, and the general public.
Therefore, it is an objective of the workers' compensation system to return a worker to work as
soon as possible after the worker has suffered a work-related injury or disease. .

(3) Montana's workers’ compensation and occupational disease insurance systems are
intended to be primarily self-administering. Claimants should be able to speedily obtain
benefits, and employers should be able to provide coverage at reasonably constant rates. To meet
these objectives, the system must be designed to minimize reliance upon lawyers and the courts
to obtain benefits and interpret liabilities.

(4) ‘Title 39, chapters 71 and 72, must be construed according to their terms and not liberally
in favor of any party.

(5} Itistheintent of the legislature that stress claims, often referred to as *mental-mental
claims” and “mental-physical claims”, are not compensable under Montana's workers'
compensation and occupational disease laws. The legislature recognizes that these claims are
difficult to objectively verify and that the claims have a potential to place an economic burden on
the workers’ compensation and occupational disease system. The legislature also recognizes
that there are other states that do not provide compensation for various categories of stress
claims and that stress claims have presented economic problems for certain other jurisdictions.
Tn addition, not all injuries are compensable under the present system, as i$ the case with
repetitive injury claims, and it is within the legislature’s authority to define the limits of the

workers' compensation and occupational disease system.
History: En. Sec.1,Ch 464, L. 1987; amd. Sec. 1, Ch. 630, L. 1993.

39.71-106. No liability for reporting violation. A person, including but not limited toan
insurer or an employer, may not be held liable for civil damages as a result of reporting in good
faith information that the person believes proves a violation of the provisions of chapter 72 or

this chapter.
History: En. Sec. 17, Ch. 619, L. 1993.

39:71-107. Insurersio act promptly on claims — in-state adjusters. (1) Pursuant to
the public policy stated in 30-71-105, prompt claims handling practices are necessary o provide
appropriate service 0 injured workers, to employers, and to providers who are the customers of
the workers compensation system.

(2) All workers compensation and occupational disease claims filed pursuant to the
Workers Compensation Actand the Occupational Disease Act of Montana must be adjustedbya
person in Montana. For a claim to be considered as adjusted by a person in Montana, the person
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