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1. Page 3, line 9.
Following: "EMPLOYER TO"
Insert: "perform on a recurring basis the duties to"

2. Page 3, line 10.
Strike: "ASSIGN"
Feollowing: "REWARD,"
Insert: "orn"

3. Page 3, lines 10 through 11

Strike: ", HAVING" on line 10 through "GRIEVANCES," on line 11
Following: "ACTIONS™"

Strike: "_"

4, Page 3, line 12.
Following: "IF"

. Insert; ", "

Following: "FOREGOING"
Insert: ","

5. Page 3, lines 14 through 16.

Strike: subsection (b) in its entirety

Insert: "(b) The authority described in subsection (11) (a) is the
only criteria that may be used to determine if an employee
is a supervisory employee. The use of any other criteria,
including any secondary test developed or applied by the
national labor relations board or the Montana board of
personnel appeals, may not be used to determine if an
employee is a supervisory employee under this section.”

- END -
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