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MT Workers Compensation Rates Highest In Country
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Montana now has the highest rates in the nation.
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*2010 Oregon Workers' Compensation Premium Rate Ranking Summary
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Montana's Workers Compensation Rates Highest In Country
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HB 334

1. Closure of medical benefits 60 months from the date of injury or date of diagnosis of OD
a. Provides for a definition of “directly resulting” to address liability for related and
subsequent conditions and Hiett decision
b. Provides for a medical panel to review requests to reopen medical benefits
i. Inthe case of surgery to maintain employment

2. Choice of physician

a. Provide that the insurer designates the “treating physician” (currently worker has initial
choice subject to managed care referral)

b. Medical providers can agree to be the “treating physician” (with requirements to
coordinate treatment, and provide timely determinations/information)

¢. Once a treating physician is designated and has agreed to that status, all other
physicians providing health care will be considered non-treating physicians (including
other health care providers)

d. Reimbursement would vary based on status: Treating physician - 110% of fee
schedule; all other health care providers — 90% of fee schedule; initial/femergency
health care providers, prior to designation of the treating physician- 100% of fee
schedule

3. Permanent Partial Disability
a. Require Class 2 (moderate) or more impairment rating to receive PPD benefits
including payment of the impairment rating, the wage loss benefit and other benefits
(age, education, physical restrictions)
b. Use 6" Guide to Impairments- set requirement in law (currently states use latest)
i. Apply retroactively to Jan. 1, 2008 (date began using 6™ Edition)

LMAC concepts:

4. Settle Medical Benefits
The ability for an insurer and worker to agree to settle nondisputed medical benefits (may
currently settle only disputed medical benefits)
i. Provide for retroactivity to all dates of injury as procedural in nature

5. Utilization and Treatment Guidelines
a. Provide that DOL shall adopt rules to implement (currently states may)
b. Provide that a medical director must be hired (currently states may)
c. Provides for modification of language to address standard of care concern of medical
providers
d. Provides for annual review of guidelines by DOL

6. Benefit Increases
a. Increase number of Permanent Partial Disability Weeks from 375 to 400
b. Retroactive Temporary Total payment for 4 day waiting period after 21 days of wage
loss

~

Stay at Work/Return to Work
a. Provide that insurer must provide Stay at Work/Return to Work services if worker has
not returned to work for time of injury employer within 10 days after receipt of claim by
insurer
i. Insurer to assist in return to same or modified job
ii. Services may be provided by insurer or rehabilitation counselor

8. Course and Scope
a. Provides for same language as SB 371 from 2009 session
b. Addresses course of employment when on breaks or attending recreational activities



