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Definitions of Pay Changes

Career Ladder Advancement: MDT positions tied to a career advancement policy that
allows for placement of new hires into a band or level of the position. The policy also
allows incumbents the ability to advance within the position based on changing work
elements and/or achieving training and certification. The incumbent must demonstrate
ability to perform the higher level responsibilities/tasks before advancing.

Competitive promotion: Occurs when state employees (within MDT or another
agency) are hired into an MDT position.

Demotion: Voluntary or involuntary move to a lower band position and/or reduction in
base pay.

Longevity: Allowance added to an employee’s base pay rate once the employee has
completed 5 years of uninterrupted service. 0.5% is added to the employee’s base pay
rate for each additional 5 years of uninterrupted service.

Market Adjustment: To bring an employee’s base pay up to the occupation’s market
midpoint, also used to address recruitment and retention issues.

Reclassification: A change in a position’s job code, title and/or pay band resulting
from a review of the position’s job description.

Rehire: Bringing someone back from temporary or seasonal leave or hiring someone
who is in the SABHRS system but not currently employed by the state.

Temporary Promotion: Placement of an employee (or employees on a rotational
basis) into a higher level position for an extended period of time but not to exceed 2
years. The employee’s base rate is temporarily set at the higher level pay. Differential
pay is used on a short term basis instead of temporary promotion.

Training Assignment: Used to address recruiting, reorganization or promotion
interests and may not last more than 1 year unless agreed upon in a collective
bargaining agreement. Conditions of the training assignment are stated in writing and
placed in the employee’s permanent personnel record, the base pay rate is typically set
at a market rate below the position.




