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SENATE BILL NO. 418
INTRODUCED BY L. JONES

A BILL FOR AN ACT ENTITLED: "AN ACT AUTHORIZING TRANSFERS AND OTHER NECESSARY
MEASURES TO IMPLEMENT THE GENERAL APPROPRIATIONS ACT; REVISING LAWS GOVERNING STATE

EMPLOYEE COMPENSATION; PROVIDING LEGISLATIVEPOLICY ONMENTALHEALTHINVESTMENTSAS

SET FORTH IN THE GENERAL APPROPRIATIONS ACT; PROVIDING FOR LEGISLATIVE INTENT

REGARDING THE IMPLEMENTATION OF SENATEBILL NO.405; AMENDING SECTIONS 2-18-301, 2-18-303,

2-18-703, 2-18-812, AND 87-1-625, MCA; AND PROVIDING AN IMMEDIATE EFFECTIVE DATE."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

NEW SECTION. Section 1. Fransfer- TRANSFERS. (1) ©a3uty BY JUNE 1, 2015, there is transferred $12

$1.35 million from the oil and gas education and research account to the natural resources operations account
within the state special revenue fund.

(2) By JUNE 30, 2015, THERE IS TRANSFERRED UP TO $2.25 MILLION FROM THE COUNTY OIL AND GAS IMPACT

ACCOUNT WITHIN THE STATE SPECIAL REVENUE FUND TO THE STATE GENERAL FUND.

NEW SECTION. SECTION 2. LEGISLATIVE POLICY STATEMENT FOR MENTAL HEALTH INVESTMENTS FOR 2017

BIENNIUM. (1) PURSUANT TO 53-21-101, IN ITS TREATMENT OF THE SERIOUSLY MENTALLY ILL, IT IS THE POLICY OF THE

STATE OF MONTANA TO:

(A) PROVIDE EACH PERSON WHO IS SUFFERING FROM A MENTAL DISORDER AND WHO REQUIRES COMMITMENT

THE CARE AND TREATMENT SUITED TO THE NEEDS OF THE PERSON AND TO ENSURE THAT THE CARE AND TREATMENT ARE

SKILLFULLY AND HUMANELY ADMINISTERED WITH FULL RESPECT FOR THE PERSON'S DIGNITY AND PERSONAL INTEGRITY;

(B) ACCOMPLISH THIS GOAL WHENEVER POSSIBLE IN A COMMUNITY-BASED SETTING;

(C) ACCOMPLISH THIS GOAL IN AN INSTITUTIONALIZED SETTING ONLY WHEN LESS RESTRICTIVE ALTERNATIVES

ARE UNAVAILABLE OR INADEQUATE AND ONLY WHEN A PERSON IS SUFFERING FROM A MENTAL DISORDER AND REQUIRES

COMMITMENT; AND

(D) ENSURE THAT DUE PROCESS OF LAW IS ACCORDED ANY PERSON COMING UNDER THE PROVISIONS OF THIS

PART.
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(2) IN ORDER TO ACHIEVE THIS POLICY, THE LEGISLATURE DIRECTS THE DEPARTMENT OF PUBLIC HEALTH AND

HUMAN SERVICES TO MEET THE FOLLOWING OBJECTIVES!

(A) TO SUPPORT A COMMUNITY-BASED SYSTEM OF CARE THAT IS DEMONSTRATED THROUGH INCREASED

UTILIZATION OF COMMUNITY-BASED CRISIS INTERVENTION SERVICES TO REDUCE SHORT-TERM ADMISSIONS TO THE

MONTANA STATE HOSPITAL;

(B) TO PROVIDE AND REIMBURSE FOR EFFECTIVE PREVENTION AND TREATMENT THAT ENABLES SUSTAINABLE

RECOVERY IN COMMUNITIES, EVIDENCED THROUGH QUALITY ASSURANCE ACTIVITIES AND ANALYSES. THE ADDICTIVE AND

MENTAL DISORDERS DIVISION SHALL EVALUATE THE DELIVERY OF RECOVERY-FOCUSED SERVICES BY PROVIDERS.

(C) TO IMPROVE OUTCOMES FOR INDIVIDUALS WITH SERIOUS MENTAL ILLNESS AND CO-OCCURRING SUBSTANCE

USE DISORDERS, DEMONSTRATED THROUGH DATA COLLECTION ON INDIVIDUAL CLIENT OUTCOMES FOR RECOVERY

MARKERS AND PERFORMANCE MEASURES; AND

(D) _TO IMPROVE COLLABORATION BETWEEN COMMUNITY MENTAL HEALTH PROVIDERS, NURSING HOMES, AND

STATE FACILITIES, DEMONSTRATED THROUGH AN INCREASE IN STATE FACILITY DISCHARGE RATES WITHA CORRESPONDING

DECREASE IN CLIENT RECIDIVISM TO STATE FACILITIES.

(3) THE CHILDREN, FAMILIES, HEALTH, AND HUMAN SERVICES INTERIM COMMITTEE SHALL MONITOR AND

EVALUATE THE DEPARTMENT'S IMPLEMENTATION OF THE OBJECTIVES IDENTIFIED IN THIS SECTION AND PROVIDE TO THE

65TH LEGISLATURE A REPORT THAT OUTLINES THE STATUS OF IMPLEMENTATION AND IDENTIFIES AREAS WHERE

CONTINUED IMPROVEMENT IS NECESSARY.

NEW SECTION. SECTION 3. LEGISLATIVE INTENT. (1) ITIS THE INTENT OF THE LEGISLATURE THAT THE OFFICE

OF BUDGET AND PROGRAM PLANNING USE THE STATEWIDE ACCOUNTING, BUDGETING, AND HUMAN RESOURCE SYSTEM

TO CAPTURE SAVINGS IN HOUSE BILL NO. 2 GENERATED DUE TO THE IMPLEMENTATION OF SENATE BILL NoO. 405.

(2) AFTER MEDICAID EXPANSION AS AUTHORIZED IN SENATE BiLL NO. 405 IS IMPLEMENTED, THE OFFICE OF

BUDGET AND PROGRAM PLANNING SHALL CALCULATE THE GENERAL FUND, STATE SPECIAL REVENUE, AND FEDERAL

SPECIAL REVENUE SAVINGS FOR EACH FISCAL YEAR ATTRIBUTABLE TO THE HEALTH INSURANCE FLEXIBILITY AND

ACCOUNTABILITY WAIVER, THE FEDERAL MEDICAL ASSISTANCE PERCENTAGE FOR THE MEDICALLY NEEDY, NEWRATES FOR

FACILITY OUTSIDE MEDICAL COSTS, AND ALL NET REDUCTIONS IN HOUSE BILL NO. 2 FOR FISCAL YEAR 2016 AND/OR FISCAL

YEAR 2017, TRANSFER THE SAVINGS TO A SEPARATE SUBCLASS, AND DESIGNATE THE SUBCLASS AS FROZEN SO THAT THE

GENERATED SAVINGS MAY NOT BE SPENT.

(3) FORFISCAL YEAR 2016, THE AMOUNT FROZEN WILL BE DETERMINED BY A PRO RATA SHARE OF MONTHS LEFT
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IN THE FISCAL YEAR UPON IMPLEMENTATION. FOR FISCAL YEAR 2016, IF SAVINGS ARE LESS THAN THE REMAINING SHARE

OF $11,763,918 GENERAL FUND, THE BUDGET DIRECTOR IS AUTHORIZED TO UNFREEZE APPROPRIATIONS NECESSARY

TO PREVENT A SUPPLEMENTAL REQUEST.

(4) 1T IS THE INTENT OF THE LEGISLATURE THAT THE SAVINGS REVERT TO THE FUND FROM WHICH THEY WERE

APPROPRIATED AND ARE SUBJECT TO APPROPRIATION BY FUTURE LEGISLATURES AS APPLICABLE.

(5) THE LEGISLATIVE FINANCE COMMITTEE SHALL REVIEW THE ASSUMPTIONS USED IN THE OFFICE OF BUDGET

AND PROGRAM PLANNING'S CALCULATIONS FOR REDUCTIONS AND THE SPECIFIC COST OFFSETS IDENTIFIED BY THE OFFICE.

NEW SECTION. SECTION4. CONDITIONS FOR STATE EMPLOYEE GROUP BENEFIT PLANS. AS A CONDITION FOR

THE EXPENDITURE OF THE FUNDING FOR THE BIENNIUM BEGINNING JULY 1, 2015, FOR THE STATE EMPLOYEE GROUP

BENEFIT PLANS, THE DEPARTMENT OF ADMINISTRATION SHALL CONSIDER COST CONTAINMENT MEASURES. OPTIONS FOR

COST CONTAINMENT MEASURES INCLUDE BUT ARE NOT LIMITED TO:.

(1) REVIEWING AND CONSULTING WITH APPROPRIATE EXPERTS ON THE FOLLOWING:

(A) IMPROVING PRIMARY CARE CASE MANAGEMENT AND COORDINATED CARE TO IMPROVE MEDICAL OUTCOMES

AND REDUCE COSTS;

(B) SHARING DATA WITH PROVIDERS TO IDENTIFY AND REDUCE INAPPROPRIATE USE OR OVERUSE OF SERVICES;

(C) IMPLEMENTING PILOT PROGRAMS TO IMPROVE HEALTH OUTCOMES, SUCH AS PROGRAMS FOR ADDRESSING

PAIN MANAGEMENT, EMERGENCY DEPARTMENT USE, AND DRUG OR ALCOHOL ADDICTION OR ABUSE;

(D) INCREASING THE COST-EFFICIENCY OF THE STATE HEALTH CLINICS, INCLUDING RECOMMENDATIONS FOR

SERVICES AND CONTROLS ON OR REVIEW OF REFERRALS;

(E) IMPLEMENTING A NETWORK-BASED OR REFERENCE-BASED PRICING ARRANGEMENT, OR BOTH, WITH HEALTH

CARE FACILITIES, HEALTH CARE PROVIDERS, AND MEDICAL TRANSPORT PROVIDERS, CONSIDERING A MULTIPLE OF

MEDICARE RATES TO ESTABLISH A CONTRACT OF NETWORK PROVIDERS OR AS A REFERENCE-BASED PRICING MODEL FOR

THE ARRANGEMENT; AND

(F) AMENDING CONTRACTS, TO THE EXTENT POSSIBLE, FOR THE STATE HEALTH CLINICS TO REQUIRE

COPAYMENTS EQUAL TO THE COPAYMENTS REQUIRED BY THE STATE EMPLOYEE GROUP BENEFIT PLANS FOR SIMILAR

SERVICES, AND

(2) REQUIRING A CONTRACTOR OR THIRD-PARTY ADMINISTRATOR TO PROVIDE DATA ANALYTICS, PROFESSIONAL

EXPERTISE, AND RECOMMENDATIONS FOR IMPROVEMENT OF THE STATE EMPLOYEE GROUP BENEFIT PLANS TO THE

DEPARTMENT, THE STATE EMPLOYEE GROUP BENEFITS ADVISORY COUNCIL, AND THE LEGISLATIVE FINANCE COMMITTEE.
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SECTION 5. SECTION 2-18-301, MCA, IS AMENDED TO READ:

"2-18-301. Intent of part -- rules. (1) Itis the intent of the legislature that compensation plans for state

employees, excluding those employees excepted under 2-18-103 or 2-18-104, be based, in part, on an analysis

++~7+11% in a biennial salary survey. The salary survey must be submitted to the office of budget and program

planning as a part of the information required by 17-7-111.:

(2) Pay adjustments, if any, provided for in 2-18-303 supersede any other plan or systems established

through collective bargaining after the adjournment of the legislature.

(3) Total funds required to implement the pay increases, if any, provided for in 2-18-303 for any
employee group or bargaining unit may not be increased through collective bargaining over the amount
appropriated by the legislature.

(4) The department shall administer the pay program established by the legislature on the basis of

competency, internal equity, and competitiveness to the-m

the external labor market when fiscally able.

(5) The broadband pay plan must consist of nine pay bands. Each pay band must contain a salary range
with a minimum salary and a maximum salary.

(6) Based on the biennial salary survey, the department shall:

(a) identify current market rates for all occupations;

(b) establish salary ranges for each pay band; and

(c) recommend competitive pay zones-w
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(7) The department may promulgate rules not inconsistent with the provisions of this part, collective

bargaining statutes, or negotiated contracts to carry out the purposes of this part.
(8) Nothing in this part prohibits the board of regents from engaging in negotiations with the collective

bargaining units representing the classified staff of the university system."”

SECTION 6. SECTION 2-18-303, MCA, IS AMENDED TO READ:

"2-18-303. Procedures for administering broadband pay plan. (1) On the first day of the first
complete pay period in fiscal year 2644 2016, each employee is entitled to the amount of the employee's base
salary as it was on June 30, 2643 2015.

(2) An employee's base salary may be no less than the minimum salary of the pay band to which the

employee's position is allocated.

(3)

first day of the first complete pay period that includes January 15, 2016, the base salary of each employee must

be increased by 50 cents an hour. Effective on the first day of the first complete pay period that includes January

15, 2017, the base salary of each employee must be increased by 50 cents an hour.

(4) (a) (i) A member of a bargaining unit may not receive the pay adjustment provided for in subsection
(3) until the employer's collective bargaining representative receives written notice that the employee's collective
bargaining unit has ratified a collective bargaining agreement.

(i) If ratification of a collective bargaining agreement, as required by subsection (4)(a)(i), is not completed
by the date on which a legislatively authorized pay increase is implemented, members of the bargaining unit must
continue to receive the compensation that they were receiving until an agreement is ratified.

(b) Methods of administration consistent with the purpose of this part and necessary to properly
implement the pay adjustments provided for in this section may be provided for in collective bargaining
agreements.

(5) (a) Montana highway patrol officer base salaries must be established through the broadband pay
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plan. Before January 1 of each odd-numbered year, the department shall, after seeking the advice of the Montana
highway patrol, conduct a salary survey to be used in establishing the base salary for existing and entry-level
highway patrol officer positions. The county sheriff's offices in the following consolidated governments and
counties are the labor market for purposes of the survey: Butte-Silver Bow, Cascade, Yellowstone, Missoula,
Lewis and Clark, Gallatin, Flathead, and Dawson. The base salary for existing and entry-level highway patrol
officer positions must then be determined by the department of justice, using the results of the salary survey and
the department of justice pay plan guidelines. Base or biennial salary increases under this subsection are
exclusive of and not in addition to any increases otherwise awarded to other state employees after July 1, 2006.

(b) To the extent that the plan applies to employees within a collective bargaining unit, the
implementation of the plan is a negotiable subject under 39-31-305.

(c) The department of justice shall submit the salary survey to the office of budget and program planning
as a part of the information required by 17-7-111.

(d) The salary survey and plan must be completed at least 6 months before the start of each regular

legislative session.”

SECTION 7. SECTION 2-18-703, MCA, IS AMENDED TO READ:

"2-18-703. Contributions. (1) Each agency, as defined in 2-18-601, and the state compensation
insurance fund shall contribute the amount specified in this section toward the group benefits cost.
(2) (a) For employees defined in 2-18-701 and for members of the legislature, the employer contribution

for group benefits is $733 $887 a month from January 264% 2015 through December 2643 2015, $866 $976 a

month from January 2614 2016 through December 2614 2016, and $88% $1,054 a month fer from January 2615
2017 antHor-each-sueceeding-month through December 2017.

(b) For employees defined in 2-18-701 and for members of the legislature, beginning January 2018 and

for each succeeding month, the cost of group benefits, including both the employer and employee contributions

for group benefits and health flexible spending accounts, may not exceed the monthly amount for self-only

coverage and coverage other than self-only that will trigger the excise tax under 26 U.S.C. 4980l including any

cost-of-living adjustments under 26 U.S.C. 4980I. This section limits contributions for group benefits only to the

extent needed to avoid triggering the excise tax under 26 U.S.C. 4980I.

(c) Foremployees of the Montana university system, the employer contribution for group benefits is $866

$887 a month from July 2643 2014 through June 2614 2016 and $88% $1,054 a month from July 2644 2016 and
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foreach-stceeeding-month through the earlier of:
(i) June 2018; or

(i) the month before the first month in which the excise tax under 26 U.S.C. 4980I applies.

(d) For employees of the Montana university system, beginning the earlier of July 2018 or the first month

in 2018 in which the excise tax under 26 U.S.C. 4980l applies, and for each succeeding month, the cost of group

benefits, including both the employer and employee contributions for group benefits and health flexible spending

accounts, may not exceed the monthly amount for self-only coverage and coverage other than self-only that will

trigger the excise tax under 26 U.S.C. 4980I, including any cost-of-living adjustments under 26 U.S.C. 4980I. This

section limits contributions for group benefits only to the extent needed to avoid triggering the excise tax under

26 U.S.C. 4980I.

(e) If a state employee is terminated to achieve a reduction in force, the continuation of contributions for
group benefits beyond the termination date is subject to negotiation under 39-31-305 and to the protections of
2-18-1205. Permanent part-time, seasonal part-time, and temporary part-time employees who are regularly
scheduled to work less than 20 hours a week are not eligible for the group benefit contribution. An employee who
elects not to be covered by a state-sponsored group benefit plan may not receive the state contribution. A portion
of the employer contribution for group benefits may be applied to an employee's costs for participation in Part B
of medicare under Title XVIII of the Social Security Act, as amended, if the state group benefit plan is the
secondary payer and medicare the primary payer.

(3) For employees of elementary and high school districts, the employer's contributions may exceed but
may not be less than $10 a month.

(4) (a) For employees of political subdivisions, as defined in 2-9-101, except school districts, the
employer's contributions may exceed but may not be less than $10 a month.

(b) Subjectto the public hearing requirement provided in 2-9-212(2)(b), the amount in excess of the base
contribution of a local government's property tax levy for contributions for group benefits as determined in
subsection (4)(c) is not subject to the mill levy calculation limitation provided for in 15-10-420.

(c) (i) Subject to subsections (4)(c)(ii) and (4)(c)(iii), the base contribution is determined by multiplying
the average annual contribution for each employee on July 1, 1999, times the number of employees for whom
the employer makes contributions for group benefits under 2-9-212 on July 1 of each fiscal year.

(i) If a political subdivision did not make contributions for group benefits on or before July 1, 1999, and
subsequently does so, the base contribution is determined by multiplying the average annual contribution for each
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employee in the first year the political subdivision provides contributions for group benefits times the number of
employees for whom the employer makes contributions for group benefits under 2-9-212 on July 1 of each fiscal
year.

(iii) If a political subdivision has made contributions for group benefits but has not previously levied for
contributions in excess of the base contribution, the political subdivision's base is determined by multiplying the
average annual contribution for each employee at the beginning of the fiscal year immediately preceding the year
in which the levy will first be levied times the number of employees for whom the employer made contributions
for group benefits under 2-9-212 in that fiscal year.

(5) Unused employer contributions for any state employee must be transferred to an account established
for this purpose by the department of administration and upon transfer may be used to offset losses occurring
to the group of which the employee is eligible to be a member.

(6) Unused employer contributions for any government employee may be transferred to an account
established for this purpose by a self-insured government and upon transfer may be used to offset losses
occurring to the group of which the employee is eligible to be a member or to increase the reserves of the group.

(7) The laws prohibiting discrimination on the basis of marital status in Title 49 do not prohibit bona fide
group insurance plans from providing greater or additional contributions for insurance benefits to employees with

dependents than to employees without dependents or with fewer dependents."”

SECTION 8. SECTION 2-18-812, MCA, IS AMENDED TO READ:

"2-18-812. Alternatives to conventional insurance for providing state employee group benefits
authorized --requirements. The department may establish alternatives to conventional insurance for providing
state employee group benefits. The requirements for providing alternatives to conventional insurance are as
follows:

(1) The department shall maintain state employee group benefit plans on an actuarially sound basis.

(2) The department shall maintain reserves sufficient to liquidate the unrevealed claims liability and other
liabilities of state employee group benefit plans.

(3) The department shall deposit all reserve funds and premiums paid to a state employee group benefit
plan account within the state self-insurance reserve fund, and the deposits must be expended for claims under
the plan.

(4) The department shall deposit income earned from the investment of a state employee group benefit
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plan's reserve fund into the account established under subsection (3) in order to offset the costs of administering

the plan.

(5) The department shall deposit into the account provided for in subsection (3) all portions of a state
employee's salary designated by the employee to be withheld for the purposes of flexible spending account
benefits as well as any employee-designated portion of the employer contribution for group benefits provided for
in 2-18-703 that is not required to be used for mandatory or elected benefits. Income earned on the deposits must
be retained within the account and used for the purposes provided in this subsection. The money deposited and
income earned on the deposits must be used for:

(a) payment of claims made by the employee;

(b) payment of reasonable costs of administration of the flexible spending account program;

(c) offsetting losses of the flexible spending account program; and

(d) reducing administration fees collected from participants in the program.

(6) The department shall, prior to implementation of any alternative to conventional insurance, present
to the advisory council the evidence upon which the department has concluded that the alternative method will
be more efficient, less costly, or otherwise superior to contracting for conventional insurance.

(7) Except as otherwise provided in Title 33, chapter 18, part 9, the provisions of Title 33 do not apply

to the department when exercising the powers and duties provided for in this section.”

SECTION 9. SECTION 87-1-625, MCA, IS AMENDED TO READ:

"87-1-625. Funding for wolf management. (1) The department shall allocate $966;666 $500,000
annually for wolf management.

(2) Forthe purposes of this section, the term "management" has the same meaning provided in 87-5-102
and includes:

(a) waolf collaring conducted pursuant to 87-5-132; and

(b) lethal action conducted pursuant to 87-1-217 to take problem wolves that attack livestock.

(3) Not more than 25% of the total funding allocated under this section may be used for administrative
costs.

(4) Pursuantto 87-1-201, the department may allocate funds from any source to meet the requirements
of this section.
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(5) The department may contract with the United States department of agriculture wildlife services and

county governments for the purposes of this section."

COORDINATION SECTION. SECTION 10. COORDINATION INSTRUCTION. |IF BOTH SENATE BILL NO. 20 AND

[THIS ACT] ARE PASSED AND APPROVED, THEN [SECTION 4 OF SENATE BiLL NO. 20] MUST BE AMENDED AS FOLLOWS:

"NEW SECTION. Section 4. Effective Date. [This act] is effective July 1, 2645 2016."

COORDINATION SECTION. SECTION 11. COORDINATION INSTRUCTION -- FUNDING FROM STATE SPECIAL

REVENUE ACCOUNT INSTEAD OF GENERAL FUND. IFHOUSE BILL NO. 2, SENATE BiLL NO. 405, AND [THIS ACT] ARE PASSED

AND APPROVED, AND IF HOUSE BILL NO. 2 APPROPRIATES AN AMOUNT EQUAL TO OR GREATER THAN $1,761,476 FROM

THE EMPLOYMENT SECURITY ACCOUNT PROVIDED FOR IN 39-51-409 TO THE DEPARTMENT OF LABOR AND INDUSTRY FOR

THE BIENNIUM BEGINNING JULY 1, 2015, FOR THE RESTRICTED PURPOSES OF [SECTIONS 14 THROUGH 17 OF SENATE BILL

NoO. 405], THEN:

(1) [sECTION 22(1)(A) OF SENATE BILL NO. 405] IS VOID; AND

(2) THE APPROPRIATION IN HOUSE BILL NO. 2 FROM THE EMPLOYMENT SECURITY ACCOUNT PROVIDED FOR IN

39-51-409 TO THE DEPARTMENT OF LABOR AND INDUSTRY FOR THE PURPOSES OF [SECTIONS 14 THROUGH 17 OF SENATE

BiLL No. 405] MUST BE CONSIDERED BASE FUNDING FOR THE PREPARATION OF THE BUDGET FOR THE BIENNIUM

BEGINNING JULY 1, 2017.

NEW SECTION. Section 12. Effective date. [This act] is effective July—1-26%5 ON PASSAGE AND

APPROVAL.

- END -
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