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CODE OF CONDUCT

PREAMBLE

In recognition of the inportance of enployees to the m ssion of the
Mont ana Legi sl ative Branch of state government and of the value of excellence
and professionalismin enployee perfornmance, the Legislative Council, with the
concurrence of the Legislative Audit Commttee and the Legislative Finance
Comm ttee, adopts this code to neet the requirenments of 2-18-102(4), MCA, and
to guide the conduct of enployees of the Montana Legislative Branch in their
service to the Legislature, legislators, and the public.
[ NCSL]

Section 1. Policy and objectives. (1)This code is adopted in
conpliance with 2-18-102(4), MCA, which requires the Legislative Council to
adopt nodel rules of conduct and additional rules appropriate to the specific
ci rcunstances of the Legislative Branch.

(2) Title 2, chapter 2, MCA, establishes specific standards of conduct
and establishes penalties for violating those standards.

(3) The Legislative Council, under the authority granted in 2-18-
102(4), MCA, to prescribe rules governing conduct of enployees, may adopt
standards that are nore specific, extensive, or restrictive than the standard:
found in Title 2, chapter 2, MCA. Violation of Legislative Branch standards
may result in disciplinary action.

(4) Information obtained as the result of reporting requirenents or
di scl osure of conflict of interest requirenments is public information and nust
be open for public inspection unless the Legislative Council determ nes that
the right of individual privacy exceeds the public's right to know.

(5) It is the objective of this code to establish rules of conduct for
enpl oyees of the Legislative Branch.

[ Model rul es]

Section 2. Definitions. In addition to the definitions found in
2-2-102, MCA, in this code, the follow ng definitions apply:
(1) "Division director" means, as appropriate, the Executive Director

of the Legislative Services Division, the Legislative Auditor, the Legislati ve
Fi scal Analyst, the President of the Senate, or the Speaker of the House.

(2) "Enployee" neans a person enployed by the Legislative Branch in a
permanent, part-tinme, seasonal, or tenporary capacity. The termi ncludes
i ndi vidual s under contract with the Legislative Branch.

(3) "Imedi ate supervisor” neans the person primarily responsible to
exercise the charge, direction, and oversight of an enployee within the
organi zational structure of the Legislative Branch.

(4) "Privatization" nmeans contracting with the private sector to



provide a service normally or traditionally provided directly by an enpl oyee
of an agency.

(5) "Voluntary term nation" means severing of the enpl oynent
rel ationship by an act of the enpl oyee, such as resignation fromstate
government or retirenent.
[ Model rul es]

Section 3. Applicability. This code applies to all |egislative
enpl oyees, regardl ess of their work assignment or responsibility. The variet)
of enpl oyee functions and of staffing structures within which |egislative
enpl oyees serve the Legislature requires that the obligations of this code be
interpreted froma variety of perspectives.
[NCSL sec. 2 S of 1]

Section 4. Professional conduct codes. This code suppl enents existing
codes and professional standards to which | egislative enpl oyees may al ready be
subject. Obligations that enpl oyees have under these codes and standards,

i ncl udi ng various professional codes, are recognized and fully accepted. The
prof essi onal codes and standards take precedence to the extent of any confli ct
with this code.

[NCSL sec. 3 S of 1]

Section 5. Self discipline. This code is intended to support the sense
of personal responsibility that |egislative enployees feel for their own
actions. Reasonable people may disagree on the particulars of a code of
conduct for legislative enployees. The circunstances of life and work present
conflicts and hard choices. Legislative enployees have the ultimte
responsibility to nake the day-to-day judgnments that are necessary for this
code to guide their service to the Legislature.

[NCSL sec. 4 S of 1]

Section 6. Public service. A legislative enployee is a public servant.
The purpose of an enployee's work is to assist the Montana Legislature in
pronoting the conmon good of the citizens of Mntana.
[NCSL Art. I, sec. 1]

Section 7. Service of the Legislative Branch -- restrictions. (1) The
m ssion of the Montana Legislature is to exercise the |egislative power of
state governnent that is vested in the Legislature by the Constitution of the
State of Montana. The mission of the Legislative Branch is to provide a
consol i dated adm nistrative structure to support acconplishment of the m ssiol
of the Montana Legi slature and of the several divisions of the Branch. Any
action or inaction that could bring disrepute to or infringe upon the
authority of the Legislative Branch or the principle of representative
government conflicts with this service.

(2)(a) An enployee nmay not:

(i) represent a legislator as an individual;

(ii) prepare speeches for individual |egislators;



(iii) prepare argunents for use in a voter information panphlet; or
(iv) draft a proposed statewide initiative.
(b) Subsection (2)(a) does not prohibit an enpl oyee fromresponding to
legitimate requests for information that may or may not be used by a
| egi sl ator for preparation of a speech or argunent.
[(1) NCSL Art. I, sec. 2; (2) Rule C3; (3) Rule C 2]

Section 8. A relationship of trust. A legislative enployee stands in a
rel ationship of trust, confidence, and responsibility to the Legislature and
has the duty to act in a way that nmakes the enpl oyee worthy of the trust and
confidence that the Montana Legislature places in its enployees. Specific
principles of trustworthiness are outlined in sections 9 through 21.

[NCSL Art. 1, sec. 3]

Section 9. Reporting requirenents. (1) The Legislative Branch
i npl emrents the enpl oyee reporting requirenents contained in this section in
order to nonitor conpliance with Title 2, chapter 2, part 1, MCA. The
requi rements cover reportable transactions with any person, vendor, custoner,
cl ai mant, company, business, or organization affected or served by this
Branch. Reportable transactions do not include private nonconmercial or
fam ly transactions that do not give rise to an appearance of inpropriety
i nvol ving work responsibilities. To the extent that stricter standards apply
to enpl oyees subject to applicabl e professional standards or codes of conduct,
the stricter standards have precedence over the requirenents of this section.

(2) The purpose of gathering this information is to determ ne whet her
the activity, as provided in 2-2-104, MCA, is one "that would tend inproperly
to influence a reasonable person in the person's position to depart fromthe
faithful and inpartial discharge of the person's public duties or that the
person knows or that a reasonable person in that position should know under
the circunstances is primarily for the purpose of rewarding the person for
of ficial action taken".

(3) An enployee of the Legislative Branch is required to report in a
tinmely manner any of the follow ng transactions that could have the appearance
of violating 2-2-104, MCA, to the enployee's inmredi ate supervi sor:

(a) the offer, receipt, or return of a gift of substantial value, as
that termis defined in 2-2-102, MCA
(b) a pattern of nonsubstantial offers of gifts, meals, educationa

materi al, educational activities, or awards;

(c) the rate of interest received for a loan if the rate is
substantially |lower than the comrercial rate then currently prevalent for
sim |l ar | oans;

(d) conpensation received for private services rendered if the rate
substantially exceeds the fair market value of the services; or

(e) any personal transactions, such as swaps, purchases, sales, or
| oans, which involve the use of agency resources.

(4) An enployee should naintain a personal |og or other records



listing all gifts, entertainnent, neals, or other gratuities fromany of thost
entities listed in subsection (1), regardl ess of source or value. The record:
coul d be used by the enployee if an issue arises concerning the propriety of
the gratuity.

(5) An enployee may not under any circunstances accept any gift,
whet her or not the val ue exceeds $50, or another thing of nominal value from
any person, group, or business related to the enpl oyee's enpl oynment when the
acceptance may create an actual or a perceived conflict with the enpl oyee's
public duty because it:

(a) places or appears to place the enpl oyee under an obligation; or

(b) is intended to influence the enployee.

(6) An enployee who is urged to depart fromthe inpartial discharge of
t he enpl oyee's public duty by nmeans of coercion, threat, or persuasion shal
report the incident to the enployee's i medi ate supervi sor.
[ Model rul es]

Section 10. Honesty. A legislative enployee shall denonstrate the
hi ghest standards of honesty and personal integrity in all of the enployee's
work for the Legislature and not |lie, cheat, steal, or give less than ful
effort.
[NCSL Art. 11, sec. 1]

Section 11. Discretion. (1) A legislative enployee nmust be discreet il
what the enpl oyee reveal s about work done for and comuni cations with a
| egi sl ator.

(2) Witten comunications and witten material prepared for a
| egi slator are subject to the right to exam ne docunents provided for in

Article I'l, section 9, of the Montana Constitution and Title 2, chapter 6,
part 1, MCA
[(1) NCSL Art. IIl, sec. 2; (2) GP

Section 12. Candor. A legislative enployee shall render candid advice
to legislators on matters of policy and procedure within the enpl oyee's areas
of work responsibility.

[NCSL Art. 11, sec. 3]

Section 13. (Objectivity. (1) A legislative enployee shall always
strive to provide objective advice, information, and alternatives to
| egi sl ators, independent of the enployee's personal beliefs or interests or
the interests of third parties. A legislative enployee shall avoid activities
that conflict with this objectivity or give the appearance of conflict.

(2) In order to prevent the inpairnment of objectivity, an enployee may
not :

(a) use the enployee's official capacity to influence, interfere with,
or affect an el ection canpaign or the results of an el ection;

(b) engage in any canpaign activity prohibited by 2-2-121(3), MCA

(c) act in a manner that suggests that any entity of the Legislative



Branch, as provided in 5-2-504, MCA, either supports a particular candi date ol
endorses the personal political opinions of an enpl oyee;

(d) engage in |obbying regulated by Title 5, chapter 7, MCA; or

(e) accept outside enploynent that conflicts or appears to conflict
with | egislative service.
[(1) NCSL Art. 11, sec. 4; (2) selected portions Manual (LC)]

Section 14. Disclosure of conflicts of interest.Thél)egislative
Branch i npl enents the foll owi ng disclosure of conflict of interest
requi rements for enployees in order to nonitor conpliance with Title 2,
chapter 2, part 1, MCA

(2) The purpose for creating disclosure procedures is to provide a
standard procedure for Branch enpl oyees to conply with the various disclosure
of conflict of interest requirenents of Title 2, chapter 2, part 1, MCA

(3) An enployee shall disclose to the enployee's i mmedi ate supervi sor
anounts earned fromtwo separate, overl apping public enploynment positions in
order to determ ne appropriate rei nbursenent or salary reduction, as required
by 2-2-104, MCA

(4) An enployee shall disclose to the enployee's i medi ate supervi sor
the fact that the enployee holds a position as an officer or director in an
organi zation in order to inplenment the provisions of 2-2-121, MCA, involving
participation in a proceeding. An enployee is not required to nake a general
di scl osure of menbership in or holding an office in an organi zati on.

(5) An enployee shall disclose a personal or private interest that my
gi ve an appearance of inpropriety prior to participating in an officia
action, as required in 2-2-105, MCA. The enpl oyee shall meke the disclosure
to the enployee's inmedi ate supervisor prior to a proceedi ng when the enpl oye¢
has reason to know i n advance that there may be a conflict, or the enployee
shal | meke the disclosure during a proceeding prior to taking official action.

(6) An enployee is required to disclose to the enpl oyee's i medi ate
supervisor any private interest, as that termis defined in 2-2-102, MCA that
creates or that gives the appearance of creating a conflict of interest with
the enpl oyee's public duties.
[ Model rul es]

Section 15. Determ nation procedure. (1) An enployee may request a
determ nation fromthe division director as to whether a conflict of interest
exi sts by:

(a) disclosing the enployee's intent to acquire an interest in any
busi ness or undertaking that the enpl oyee has reason to believe may be
directly and substantially affected to its econonic benefit by official actiol
to be taken by the enpl oyee or the division;

(b) disclosing that upon the enployee's voluntary term nation of
enpl oynent, the enpl oyee intends to obtain enploynment in the subsequent 12
nont hs that may involve matters with which the enpl oyee was directly invol ved
during enpl oynent, as described in 2-2-105, MCA; or

(c) disclosing that upon voluntary term nation of enploynment, the
enpl oyee intends to contract with or be enployed by an enpl oyer who contracts



with the state or any of its subdivisions involving matters with which the
enpl oyee was directly involved during enploynent. As provided in 2-2-201,
MCA, a "former enployee" does not include a person whose enploynent with the
state was involuntarily term nated due to a reduction in force or other
i nvoluntary termnation not involving violation of the provisions of Title 2,
chapter 2, MCA

(2) The provisions of 2-2-105, MCA, referred to in subsection (1)(b),
prohi biting an enpl oyee who voluntarily term nates enpl oynent from obtai ni ng
certain other types of enploynent for 12 nonths foll owi ng the end of
enpl oynent do not apply to an enployee who is involuntarily term nated due to
privatization, reorgani zation of an agency, closure of or a reduction in force
at an agency, or other action by the Legislature.

(3) In adopting this code, the Legislative Council declares that
absent a statenment to the contrary by the enpl oyee and subject to the
requi rements of |law, the individual privacy of an enployee nust be protected
with respect to information that an enpl oyee provides in order to receive a
determi nation fromthe division director
[ Model rul es]

Section 16. Conpetence. A legislative enployee should strive to acquiré
and maintain the know edge and skills necessary to do the work that the
enpl oyee i s expected to do and to recogni ze when to seek assistance from
ot hers.
[NCSL Art. 11, sec. 5]

Section 17. Diligence. A legislative enployee should give a diligent
effort to each work task, use available tine in a productive and efficient
manner, and conplete work in the nost tinely fashion possible.

[NCSL Art. 11, sec. 6]

Section 18. Fairness. A legislative enployee shall treat al
| egislators with equal respect and provide services of equal quality to al
| egislators regardless of the legislator's political or religious beliefs,
race, ethnic origin, sex, or physical ability.
[NCSL Art. 11, sec. 7]

Section 19. Respect. A legislative enployee should treat all fellow
| egi slative enployees with respect and appreciate the pressures they work
under and the difficulty of sone of the choices they nust make.

[NCSL Art. I11, sec. 1]

Section 20. Support and teammrk. A |legislative enployee shall support
the efforts of fellow | egislative enployees to neet their obligations and

performtheir work and nust be willing to operate as part of a team when
appropri ate.
[NCSL Art. 111, sec. 2]

Section 21. Courtesy. A legislative enployee nmust be courteous to



others with whomthe enployee interacts in the enployee's work.
[NCSL Art. 1V, sec. 1]

Section 22. Law- abiding enployees. A legislative enployee should be
| aw- abi di ng. The enpl oyee shall encourage | awfulness in the activities of al
participants in the |egislative process.
[NCSL Art. 1V, sec. 2]

Section 23. Legislative responsibilities. In placing their know edge
and skills at the service of the Legislature and in conmtting thenselves to
be enpl oyees of the Legislative Branch, |egislative enployees rightfully
expect that the Legislature will clarify enployee responsibilities and wll
support enployees in fulfilling their obligations under this code of conduct.
[NCSL Art. V, sec. 1]

Section 24. Conplaint investigation procedure. (1) A conplaint or
all egation that a Legislative Branch enpl oyee has viol ated the standards of
conduct may be reported to the division director.

(2) The division director may nanme an individual or teamto investigate
t he conplaint or allegation.

(3) An enployee who, through an internal investigation, is found to
have violated Title 2, chapter 2, part 1, MCA is subject to appropriate
di sciplinary action.

(4) As provided in 2-2-136, MCA the Conm ssioner of Politica
Practices may recomrend disciplinary action in addition to inposing an
adm ni strative penalty if, as the result of a conplaint to that office, the
Conmi ssi oner determ nes that a violation has occurred. The division director
may accept, nodify, or reject the Comm ssioner's reconmendation. Any
di sciplinary action taken as the result of the Comm ssioner's recomendation
nmust be in accordance with branch policy.
[ Model rul es]

Section 25. Limting enploynent of related persons. (1) The
Legi sl ati ve Branch prohibits enploynment actions in addition to those listed it
Title 2, chapter 2, part 3, MCA, for which it finds a conflict of interest
exists in the enploynent of persons related or connected by consanguinity
within the fourth degree or by affinity within the second degree. The
enpl oynment actions include but are not limted to the authority to nmake final
deci sions on pronotions, denotions, disciplinary actions, perfornance
eval uations, reduction in force, selection for training opportunities or
conference attendance, |eave approval, or desirable working conditions (such
as shifts, vacation periods, or physical working environnent) and ot her
supervi sory activities.

(2) In order for a conflict of interest to exist, an enployee nust
have final decision authority on the enploynment actions involving the rel ated
person. Unless specific types of enploynent actions that create a conflict



are identified and justified for job-related reasons in advance, enploynent of
rel ated persons as coworkers or in a direct or indirect supervisory
rel ationship may not be prohibited.

(3) Wien an enploynent relationship creates a conflict of interest, a
division director shall first attenpt to reassign one of the related persons
to resolve the conflict. |If reassignnent is not possible, one of the rel ated
persons nay be laid off. Application of this rule may not violate the narital
status discrimnation prohibitions of the Montana Human Ri ghts Act, Title 49,
chapter 2, MCA
[ Model rul es]

Section 26. Enployee information. (1) nformation on the code of
conduct nust be distributed to all Legislative Branch enpl oyees. The
i nformati on nust include a copy of this code, a panphlet prepared by the
Departnent of Administration, or a simlar panphlet summarizing Title 2,
chapter 2, MCA, and this code.

(2) Oher nethods of distributing information include incorporating
the topic into enployee orientation sessions, training classes, neetings,
newsl etters and ot her enpl oyee publications, and el ectronic bulletin boards.

(3) Because a person under contract to the state is included in the
definition of "public enployee" in 2-2-102, MCA, the Legislative Branch shoul «
provide the information referred to in subsection (1) concerning rul es of
conduct to the person under contract.

(4) An enpl oyee supervisor or contract adm nistrator will assure through
appropri ate means including evaluations and training that the information in
this code is read and understood by persons covered by its provisions.

[ Model rul es]






APPENDI X A

Section 4. Professional conduct codes.

Interpretive guideline: Supervisors, colleagues, and others may assi st
an enployee in determning a course of action. However, the responsibility
for choosing a course of conduct at the point of decision, including whether
to ask for guidance, is nearly always the enployee's. An enployee is
ultimtely accountable for the enpl oyee's choi ce.

Section 6. Public service.

Interpretive guideline: As enployees of the governnent, enployees have
pl aced their talents and efforts in the service of the conmon good. As
stewards of public resources, enployees are responsible for ensuring that
t hese resources are used to pronote the public good, not their own private
good.

Section 7. Service of the Legislative Branch -- restrictions.

Interpretive guideline: The mssion of |egislative enployees is to
support the Montana Legislature in making | aws and al |l ocating public resource:
for the cormon good of the people of Montana. The people of Montana have
del egated this power to the Legislature. Legislative enployees have an
obligation to be loyal to the Legislature as an institution. An enployee al s¢
has an obligation to follow the law. The principles articulated in this
section do not suggest that an enployee fulfilling that obligation may not
identify shortcom ngs or deficiencies within the institution.

Section 8. A relationship of trust.

Interpretive guideline: Enployees stand in a special relationship to
| egislators. As enployees, they are entrusted with various tasks that give
theman inportant role in the process by which decisions for the cormon good
are made by the Legislature. |In performng those tasks, enployees are
expected to give the Legislature the full benefit of their know edge and
skills without usurping the authority to make | egislative decisions, which has
been exclusively delegated to legislators. To be worthy of this specia
relationship of trust and to be trustworthy, a | egislative enpl oyee nust neet
certain obligations to |legislators, colleagues, and the general public.

Section 10. Honesty.

Interpretive guideline: A trustworthy enpl oyee does not steal fromthe
enpl oyer by taking public property, by using public property or enploynent for
personal gain, or by failing to give full effort for pay received. A
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trustworthy enpl oyee does not lie to the enployer. D shonesty in any aspect
of an enployee's |ife calls into doubt the enpl oyee's honesty in work and can
al so harmthe Legislature's reputation.

Section 11. Di scretion.

Interpretive guideline: Discretion includes knowi ng when information is
confidential and treating it as such, when carrying out a request nust
necessarily involve revealing sone information, and when not to speak about
nonconfidential matters both within and outside the |egislative context.
Because many | egi sl ative enpl oyees work for nore than one |egislator,

i ncludi ng working on a single project or piece of legislation for |egislators
wi th opposing objectives, it can be difficult to neet this obligation at
times. Also, the expectations of |eaders that they be kept informed can pl ace
enpl oyees in difficult situations. To minimze these difficulties,

| egi slators should as clear as possible regardi ng expectiations and sensitive
to the | egal requirenments under which an enpl oyee's nay have an obligation
either to maintain confidentiality or provide infornation.

Section 12. Candor.

Interpretive guideline: Candor is the full sharing of one's know edge,
in the formof information and advice, with a | egislator who needs it in ordel
to make an informed decision. The ability of a legislator to nake a good
deci sion may be | essened if a enployee fails to give the legislator the ful
benefit of the enployee's expertise. Although the obligation to be candid is
cl earest when a legislator asks for information or advice, it may al so apply
when an enpl oyee is not asked. Geat care needs to be exerci sed when advice
or informati on has not been asked for, but when rel evant know edge shoul d be
offered. Once the offer is nade, an enpl oyee does not have a duty to advocat ¢
or seek another forum unless advocacy is the enployee's specific
responsibility. An enployee's duty to give advice and information to a
particul ar | egislator depends on who the enpl oyee specifically works for.
However, regardl ess of this circunstance, an enployee is obliged to accuratel)
informany | egislator of what services the |egislator can expect fromthe
enpl oyee. The obligation to be candid nay give rise to tension with the
obligation to be discreet, but the obligations do not contradict each other.
The distinction is that in being candid, an enployee gives each | egislator whe
can request the enployee's services the full benefit of the enpl oyee's broad
di sci plinary know edge and skills; in being discreet, an enployee hol ds
comuni cations with [ egislators in confidence, when appropriate.

Section 13. Objectivity.

Interpretive guideline: It is not expected that an enpl oyee will have nc
personal beliefs regarding public policy. Wat is expected is that in doing
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the enpl oyee's job, the enployee will not |et those personal beliefs be
limting, but rather will be open to alternatives and comritted to being
conprehensive in presenting information and providing support. Certain
activities can make it difficult for an enployee to be objective or can give
t he appearance that the enployee is not objective. |In public service, this
appearance can underm ne public confidence in the Legislature and conprom se
the effectiveness of enpl oyees. Because it can be difficult to determ ne

whi ch activities give the appearance of conflicting with objectivity and
because reasonabl e peopl e may di sagree, enployees and their |egislative

enpl oyers have the obligation to carefully assess the effect of such
activities as accepting gifts or favors frompersons with an interest in the
| egi sl ative process, of taking an active or |eadership role in an organizati ol
that attenpts to influence the Legislature, and of entering into conversation
about potential enploynent with an entity that has an interest in the

| egislative process. Simlarly, enployees and their |egislative enployers
shal | eval uate any outside enploynment by full-tine |egislative enployees for
its potential to conpromi se objectivity as well as to weaken diligence.

Section 16. Conpetence.

Interpretive gquideline: To support the Legislature in its mssion,
enpl oyees must be conpetent. An enployee needs to be aware of the kind and
degree of expertise that the enployee possesses, to be forthright with
| egi sl ators about what the enployee can do, to know when to seek assi stance,
and to take every opportunity to continue to |earn.

Section 17. Diligence.

Interpretive quideline: Diligence is the application of full effort to
the performance of one's work. The demands of the |egislative process often
make it difficult for an enployee to be as careful and thorough as the
enpl oyee would like to be in conpleting a task. |t nay be appropriate to
informa legislator of the constraints of time or resources and to discuss
what can reasonably be acconplished. The obligation of diligence requires
that the enpl oyee do the enployee's best in the time and with the resources
avai |l abl e.

Section 18. Fairness.

Interpretive guideline: By virtue of a legislator's office, a |egislator

deserves respectful and dignified treatnment by all |egislative enployees. All
| egi slators who have the right to ask for and receive services from an
enpl oyee expect that a diligent effort will be forthcom ng and will not be

| acking due to the legislator's political or religious beliefs, race, ethnic
origin, sex, or physical ability.

Section 19. Respect.
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Interpretive guideline: Because |egislative enployees are in the best
position to understand the circunstances of other |egislative enployees and t¢
know t he obligations they are under, they have a strong obligation to be
consi derate of each ot her.

Section 20. Support and teamorKk.

Interpretive guideline: For an enployee to fail to support a coll eague
or to work agai nst a colleague's efforts to performthe colleague's work is t«
| essen the ability of the enployees as a whole to performtheir work for the
Legi sl ature. Enpl oyees often work on opposite sides of an issue or for
| egi sl ators who oppose each other, but this does not require that they seek t¢
harm a col | eague' s reputation, question a colleague's notives, or affect the
terns of a colleague's enpl oynent. Because enpl oyees depend on each ot her for
assi stance and support, the obligations to be honest, discreet, candid,
obj ective, conpetent, diligent, and fair apply in their relationships with
each other as well as in their relationships with | egislators.

Section 21. Courtesy.

Interpretive guideline: Sone |egislative enployees are hired to provide
direct services to the public; many others will fromtinme to time have direct
contact with the public. As governnent enployees, |egislative enployees shal
respect the need of nenbers of the general public, the press, nmenbers of othel
governnment al agenci es, and | obbyists to have i nformation about the
Legislature. They shall, subject to | egal and policy guidelines, attenpt to
nmeet that need. |f an enployee does not have what is requested, the enpl oyee
shall help citizens find the information or assistance they seek.

Section 22. Law abi di ng enpl oyees.

Interpretive guideline: A legislative enployee has the sane obligation
as any citizen in this regard. However, because of the position the enployee
hol ds as the enpl oyee of a | awmaki ng organi zation, the enployee is subject to
a high standard of know edge and conduct. |If an enployee is directly aware of
unl awful activities that involve the |egislative process, the enpl oyee nust
pursue resolution of the issue through appropriate channels, subject to other
codes and obligations.
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