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Question:

How has teacher recruitment and retention been affected by the pandemic?

Four Key Data Points Before and After COVID. 

1. Emergency Authorization Data

2. Accreditation Deviation Trends

3. Trends in number of new licenses in critical shortage areas

4. ESSER State Plan Critical Shortage Report

Recruitment and Retention



1. Emergency Authorization Data 

Key Takeaway-

There is a significant increase in the past three years which includes the one 

school year that COVID impacted.  The highest subject area for was Elem Ed (K-

8)=46 (40%).  22% of the Emergency Authorizations were in Comprehensive 

Schools, which make up 5% of total schools. 

Emergency Authorization

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

30 20 4 7 8 0 0 No 
data

1 2 14 18 23 43 94 84 120



2. 5 Year Accreditation Deviation Trends taken from TEAMS

Accreditation Deviation Trends

Deviations 2016-
2017

2017-
2018

2018-
2019

2019-
2020

2020-
2021



Critical Shortage Areas for Initial Licenses

3. New Licenses in Fields of Critical Endorsement Shortages



Trend Data



4. ESSER State Plan Critical Shortage Report

Key Takeaways-

Critical Shortage Report  2021



Critical Shortage Report  2021
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