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Agency Profile 
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 The Montana Public Employee Retirement Administration serves 
active and retired public employees and public safety officers 
throughout the State of Montana. Its primary purpose is to 
administer their pension plan, which includes (but is not limited 
to) payment of retirement benefits, collection of member 
contributions and enrollment of new members. 

 MPERA was established by state law in 1945. The system has 
grown from its initial enrollment of 1,677 members to nearly 
43,279 active members, and now has assets in excess of $9.9 
billion. MPERA pays over $500 million in retirement, disability, 
survivor, and minor child benefits to over 30,000 members and 
beneficiaries each year.



MPERA Participation FY2022

State, local governments, and certain employees of the 
Montana University system, & school districts are covered 
by MPERA.

 43, 279 Active Employees Including DC and 457 Members
 32,513 Retirees & Beneficiaries (all DB systems)
 39,557 Inactive (all DB systems)

 563 Employers (DB)
 225 Volunteer Fire Departments
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PERS Participation FY2022
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 Full Time Active Members
– Average Salary    $47,351
– Average Age    47
– Average Years of Service  9
– Average Hire Age   39

 Retired Members
– Average Annual Benefit  $20,573 
– Average Monthly Benefit  $1714.41
– Average Current Age   72
– Average Age at Retirement  61
– Average Service at Retirement  22



PERS Funding 
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 Contributions
– Employee – 7.9%
– Employer – 9.17%
– State of Montana – 0.1% for local government and 

0.27% for schools plus additional $35.9M with 1% 
increase each year. 

 Total Contributions FY 2022 = $251M
 Total Benefit Payments FY 2022 = $509M
 Funded Status as of July 1, 2022

– 75.01% funded ratio 
– Amortization Period - 32 years



FY 2022 – Benefits Paid by County
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Presenter Notes
Presentation Notes
  



FY 2022 – Total Benefits Paid
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Governance 
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 MPERA is governed by a seven-member Board appointed by the 
Governor: 
• 2 members at large; 
• 1 member with investment management experience; 
• 1 retired public employee; 
• 1 active Defined Contribution member; 
• 2 active public employees.
(Mont. Code Ann. § 2-15-1009)

 Board Meetings 
• The MPERA Board meets bi-monthly (Feb, April, June, Aug, Oct, 

Dec)

 The Board is responsible for the administration of the system and 
hires a staff of 47 to carry out these duties on a daily basis.



Funding and Benefits Policy
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 Purpose
– The purpose of MPERA’s Funding and Benefit Policy is to record the 

funding objectives and general principles governing the funding and 
benefits as set by the Montana Public Employees’ Retirement Board 
(the Board) for the retirement systems under its jurisdiction. 

 Constitutional Requirements
– Pursuant to Article VIII, Section 15, of the Constitution of Montana, the 

Board members administer the retirement system, including making 
actuarial determinations, as fiduciaries of system participants and their 
beneficiaries.



Funding and Benefits Policy
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 Policy
– Prescribes actuarial cost, smoothing and amortization methods
– Provides for annual actuarial valuations 
– Provides for an experience study
– Provides for an actuarial audit
– Board will recommend a funding increase to the legislature if 

amortization period is projected to exceed 30 years for two 
consecutive valuations and the Board cannot reasonably 
anticipate that the amortization period would decline without an 
increase in funding sources. Actuary will determine the actuarially 
recommended contribution rate necessary to fund the system in 
30 years or less. 

– Board will not support a benefit enhancement unless it includes 
additional funding or other benefit reductions to pay for the 
enhancement.



Roles 
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BOI
 Asset Allocation
 Maximize Return – Prudent Expert
 Manage Fees

LEGISLATURE
 Set Contribution 

Rates
 Set Benefits
 SAVA, LFC and LAD 

Oversight

MPERA
 Collect Contributions
 Calculate/Pay Benefits
 Conduct Valuations 

Experience Studies and 
Audits 

 Set Assumptions
 Propose Legislation



MPERA  Resources
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 Website: mpera.mt.gov

 Board and Committee Meetings and Minutes

 Board Policies

 2023 Legislative Tracking Reports

 Actuarial Valuations, Experience Studies, Actuarial Audits, Annual 
Comprehensive Financial Reports

 Educational Videos, Employer Education and Webinar Schedules

 Organizational Chart

 Active Member Handbook for each System
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Questions 
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