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1. What is the problem or issue? 
The DROP Plan as now implemented requires that the participants continue to 
pay into the retirement system, although no further benefits are derived from the 
retirement system (employee pays 9% and city/state pays 43.8%). The participant 
no longer gets a 2.5% increase in the amount of retirement benefits for each 
additional year of service. 
 
The DROP program allows officers to work beyond the 20 year retirement date 
thus giving employers access to valuable, experience and trained employees. 
 
The concern was addressed last Session by HB586, which died in committee. 
 
2. What do you want the legislation to do? 
The legislation would amend Section 19-9-1205 by eliminating the requirement 
that a member of the Municipal Police Officers” Retirement System must 
continue to pay contributions to the system while participating in the DROP 
option.   
 
The current statute wording is as follows: 
“19-9-1205. Retirement system contributions -- benefit payments to 
individual accounts -- investment returns. (1) During a member's participation 
in the DROP, state contributions under 19-9-702, employer contributions under 



19-9-703, and member contributions under 19-9-710 must continue to be made to 
the retirement system.  
     (2) For each DROP participant, the board shall calculate a DROP accrual.” 
 
The new wording would be as follows: 
 "19-9-1205.  Retirement system contributions -- benefit payments to 
individual accounts -- investment returns. (1) During a member's participation 
in the DROP, state contributions under 19-9-702, and employer contributions 
under 19-9-703, and member contributions under 19-9-710 must continue to be 
made to the retirement system. 

(2) For each DROP participant, the board shall calculate a DROP accrual." 

 
3. If possible, please list the MCA (Montana Code Annotated) sections that 

would need to be amended. 
As stated under # 2 above Sec. 19-9-1205, (1) would need to be amended. 

 
4. Which retirement plan or plans would be covered by the legislation? (If the 
proposal is limited to certain plans, please indicate why.) 
The Municipal Police Officers’ Retirement System is the only one affected at this 
time. No other retirement system currently has the DROP program. 
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5. If the proposed change requires additional funding, what funding sources do 
you propose (e.g., an increase in employer contributions, employee contributions, 
or both)? 
For last Session’s HB586, MPERS had their Consulting Actuary prepare an 
actuarial impact statement. Below is the fiscal impact analysis: 
 



 



The cost of the change needs to be discussed further since MPPA had a 
slightly different analysis of cost. MPPA’s analysis example is as follows: 
 

 
 



6. Has similar legislation been requested in the past, been introduced in another 
state, or provided as a model act? If so, please provide a citation, reference, or 
point of contact. 
As discussed above the Legislation was introduced during the last Session as 
HB586, which died in Committee. 
 
7. If you are a holdover senator or a legislative candidate running unopposed, do 
you want the Legislative Services Division staff to consider this a bill draft 
request? 
The request is coming from the Montana Police Protective Association and a 
sponsor has not been sought as of this date. 
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